Running head: A RESPONSE TO INTERVIEW DISCUSSION POST	2
A RESPONSE TO INTERVIEW DISCUSSION POST	2





A Response to Interview Discussion Post
Student’s Name
Institutional Affiliations


A Response to Interview Discussion Post
Hello. You have illustrated the importance and some good examples of the questions asked in an interview. The only part I would like to add is the methods that can be used in ensuring effective outcomes of an interview process both for the interviewer and interviewee. In order to arm oneself with the needed interview skills, it is relevant to train on the methods that depict the type of interviews, methods of framing interview questions and the general correlation needed to get the most out of an interview candidate. As discussed by Bano et al. (2019), training on the requirements of the interview will depict the differences that can be used to make either structured or unstructured interviews effective. Most interviewers have often used unstructured interviews, as such, this has created a lot of incongruence in the outcomes of the whole process. As concluded by Høffding & Martiny (2016), training on interview skills will, therefore, impart significant knowledge to be utilized in structured interviews as your examples illustrate.
In addition, while advertising for a job vacancy, it is appropriate to give details that are specific to the roles and responsibilities to be taken by the candidate upon attaining the merits required for the job. Bano et al. (2019) discuss that illustrating specific roles to be carried out by the job seekers while advertising the position eliminates self-doubts and prepares candidates for active interview. If a job distinctly requires an IT specialist, then the advertising requirements should contain all specifications denoting just that. This will at least allow only IT professionals to apply for the job. In summary, training on one’s interview methods builds the chances of professional outcomes of the process. In addition, specifying the roles and responsibilities of the position of interview allows the definitely qualifying candidates to contest for the position. Together, these methods increase the positive outcomes of interviews.
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